Director, Industrial Collaborations and Technology Licensing, Broad Institute
OVERALL RESPONSIBILITY

The Broad Institute stands on the leading edge of biomedical research, with a mission to broadly disseminate discoveries and information to the scientific community and general public. The Broad’s research is pursued through a blend of academic pursuits and industrial-scale lab production of biological, chemical and informational outputs, with scientists working side-by-side from Broad, MIT, Harvard, and Harvard-affiliated hospitals (partner institutions). The Director plays a key role in navigating this rapidly evolving landscape to ensure that the Broad Institute’s intellectual property and technological developments are effectively managed to support the mission and the strategic interests of Broad and its partner institutions.

The Broad Institute was formed in 2003 as a research center administered within MIT, on behalf of MIT and Harvard. In 2009, the Broad became a separately incorporated nonprofit institute, with its own governing board and policies. An operating agreement was executed between the Broad and its partner institutions, outlining the terms of research conduct at the Broad; in particular, it stipulates that Broad will manage and control intellectual property (IP) created by Broad projects, often jointly owned by one or more partner institutions. Therefore, a major role of the Director is to coordinate Broad strategy and IP management with peers at the partner institutions. 

As a new institution, Broad’s IP pipeline is still relatively small, with very little current revenue from licensing and royalties.  However, it is expected that this pipeline will grow substantially over the coming years. Currently, the staff of four working under the Director is highly skilled and focused on the formative stages of developing IP and licensing opportunities and protections.  As a result, the new Director will play a leading role in forming a patenting and licensing strategy, and developing the team and resources to carry it out. 

The Chief Operating Officer (COO) oversees coordination of scientific direction with strategic business opportunities. The position of Director of Strategic Alliances reports to the COO and is charged with exploring and driving the internal coordination and execution of potential new ventures. Under the guidance of the COO, the Director, Industrial Collaborations and Technology Licensing and the team will be closely aligned and integrated with these strategic initiatives.

The Director:

* 
Works with Broad Institute leadership, scientists and external consultants to help develop IP strategy for the Broad Institute.  

* 
Makes Broad Institute discoveries accessible to the research community and to the global public through industry collaborations, licensing, and the placement of Broad technologies in the public domain.

* 
Aligns activities of Office with overall strategic goals of the Broad Institute, and support the achievement of institutional goals.  Ensures that activities are also consistent with policies of the partner institutions.

* 
Plans, directs and implements day-to-day operations of the Business Development Office to serve the Broad community.


* 
Serves as an educational resource for information about intellectual property law and policies, patents and licensing.

CHARACTERISTIC DUTIES

Research Agreements:

* 
Ensure that IP terms in research agreements are aligned with the organizational mission and scientific direction.

* 
Oversee the negotiation and execution of research agreements with industry, including sponsored research agreements, consortia or other coordinated research endeavors, as well as confidentiality agreements and materials transfer agreements.

* 
Engage with Broad researchers at the project planning stage to understand the scope and purpose of potential collaborations, as well as through the period of negotiation to ensure awareness of the terms, and post-execution to ensure compliance.

Invention Management

* 
Develop, continuously review and execute IP/technology transfer strategy for the Broad Institute.

* 
Oversee the management of new disclosures submitted by faculty and research staff.  Provide disclosures to Home Institutions in a timely fashion, and meet regularly to discuss their disposition, consistent with the Broad Institute Operating Agreement.  

* 
Establish principles for the filing of patents on Broad inventions, with input from Broad internal IP Committee and external advisors, as appropriate.

* 
Ensure that federally funded inventions are reported to appropriate agencies in a timely manner.

* 
Continually evaluate the technology portfolio and provide recommendations to improve the portfolio, consistent with the Broad’s mission and strategy.

Licensing/Commercialization

* 
Coordinate processes to identify optimal commercialization strategies with input from inventors, scientific leadership, as well as external advisors, as appropriate. Remain familiar with industry trends, competitive landscape to inform negotiations.

* 
Initiate collaborative networking relationships with biotechnology, pharmaceutical, and venture capital industry contacts in order to familiarize them with Broad Institute mission and technologies, and to facilitate efficient and effective licensing discussions and negotiations.

* 
Identify technology opportunities that have the potential to become new ventures, as appropriate.

Operations

* 
Establish and manage the day to day activities of the business development office, creating a customer-service and results-oriented environment.

* 
Oversee the process for coordinating all activity relating to technology transfer including: Invention Disclosures, Patents, Option and License Agreements, Material Transfer Agreements, Confidentiality Agreements, Research Collaboration Agreements and Technology Development Agreements.

* 
Develop a process for institutional review of strategic, legal and business issues of proposed transactions. Convene Broad Institute Intellectual Property Committee.  Report on patent and licensing activity. 

* 
Create reports to the Broad Institute senior management, the partner institutions and sponsors, and oversee the management of deadlines on notifications, filing, etc.

* 
Manage patent expenses; retain appropriate qualified outside legal counsel; and monitor legal services billing to ensure accuracy and cost-effectiveness.

* 
Working with Broad Finance staff, ensure that licensees and institutional partners are billed for patent services promptly and accurately; help to ensure that income and payments related to licenses and patent expenses are paid timely. 

* 
Prepare and present the annual patent budget.  Track Business Development Office performance against the budget throughout the year.

* 
Provide regular communications to Broad senior management on technology transfer activities.  Maintain close working relationship and communications with technology transfer offices at partner institutions.

* 
Create, develop and implement awareness and outreach programs to encourage Broad researchers to participate in, and understand, the IP disclosure, protection, and technology transfer policies and processes.

Policy

* 
Draft or update Broad Institute policies for intellectual property and interactions with industry, as needed.

* 
Monitor research and licensing transactions to ensure compliance with policy.

QUALIFICATIONS

* 
B.S. required; graduate degree or related coursework in science, law and/or business preferred; minimum 8 years of directly related professional experience including 5 years in supervisory roles with increasing responsibility

* 
Demonstrated leadership and ability to manage IP policy and processes in a complex organization

* 
Must have strong customer service and problem-solving orientation

* 
Experience in academic, laboratory, and/or research environment strongly preferred

* 
Excellent leadership and exceptional verbal and written communication skills required  

The Broad Institute will not offer sponsorship for this opportunity.

The Broad Institute is an equal opportunity employer.
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