LICENSING MANAGER/TECH TRANSFER/RETAINED SEARCH/NEW ENGLAND

A premier New England institution seeks an experienced Manager/Assistant Director (depending on level of experience).  The Office of Research and Licensing is responsible for all interactions having to do with industrial support of research, and the protection and commercialization of biological materials, medical devices and intellectual property (patents and copyrights).  This Office of Research and Licensing provides resources for support of innovation and technology development across the company's system. 

Key Responsibilities:   The Licensing Manager is an integral part

of the senior management team of the Research and Licensing office, responsible for supervising and directing the efforts of a team of licensing professionals and for setting goals and strategy.  This candidate is a seasoned licensing professional who can work independently to conclude industrial relationships/contracts of varying complexity.  This candidate will work with investigators, outside counsel and industry to identify and protect the intellectual property arising from the investigators' research activities.  S/he will also be responsible for drafting and negotiating agreements pertaining to research, licensing and other aspects of investigator/industry interactions.  S/he may be an authorized signatory on institutional agreements. 

Responsibilities include:  Work independently to evaluate inventions, develop a strategy for protection of intellectual property and develop an approach to marketing and licensing.  Direct and supervise the workload of other licensing professionals.  Provide mentoring and guidance to junior members.  In conjunction with other senior members of the office, assess workload, monitor progress toward licensing goals and reassign work efforts as appropriate.  In conjunction with other senior members of the office, provide input into the development of office practices, standard operating procedures and policy decisions.  Educate investigators and industry on Conflicts of Interest Rules.  Draft and negotiate legal agreements for patent licenses and options, industry-sponsored research, confidential disclosures, inter-institutional patent administration, and other technology transfer agreements.  Develop and maintain relationships between industry and other academic institutions.

Provide a leadership role in defined project designed to optimize and/or improve the efficiency of the office.  Professional 

Qualifications:  M.B.A, J.D., M.D., M.S., Ph.D. in Life Sciences and/or Biomedical Sciences or other advanced degree required. Advanced degree in science strongly preferred.  6 plus years technology transfer and/ or other relevant professional experience.  A combination of technology transfer and other relevant experience is desirable.  Management experience desirable.  Excellent interpersonal and communication skills required.  Excellent organizational and analytical skills. Ability to manage numerous projects simultaneously required.  Ability to work independently in a team environment.

Self-motivated, action - oriented individual. 

Compensation: 95-115K.

Relocation/Moving expenses will be considered for the right candidate.

For immediate consideration, please contact:

Susan Torman Kessel, Esq.

Legal Executive Recruiter

Positions Inc.

One Faneuil Hall Marketplace

South Market, 5th Floor

Boston, MA 02109

(617) 367-9200

(617) 367-4906 fax

STorman@positionsinc.com

