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Background:

The Research Ventures and Licensing (RVL) department at Partners HealthCare (PHS) is responsible for supporting innovation and intellectual property (IP) protection at PHS and ensuring the broad translation of PHS science and technology to the broader healthcare community and patient bedside.  PHS science and technology is often translated to the broader community through commercialization and collaboration efforts with industry firms, and in structuring these relationships with industry, it is RVL’s responsibility to act in the best interest of PHS and return resources to PHS which can be reinvested in ongoing innovation and other mission-related activities.
Resources and support for innovation at PHS have largely been focused on the biomedical research enterprises within PHS’s member hospitals.  The PHS community and leadership also recognize the mission critical innovations that occur outside the biomedical research enterprises and within PHS Information Systems (IS).  PHS IS is one of the nation’s largest and most highly regarded healthcare IS groups, with a staff of ~1,200 professionals that supports a research and clinical enterprise system that includes two academic medical centers, community hospitals, specialty hospitals, community health centers, a physician network, home health and long-term care services, and other health-related entities.  .

PHS IS, supported by RVL, has recently developed the PHS IS IP-Innovation Program to foster and support PHS IS innovation.  The mission of this program is to promote an innovative culture throughout the broad PHS IS community (including PHS’s specific hospital IS groups); capture, evaluate, protect, and manage the resultant innovations; and facilitate the commercialization of these innovations.

The Senior Business Development Manager is a newly created position that will lead and manage the PHS IS IP-Innovation Program and to provide business development support to the entire PHS IS enterprise.
Candidate Profile:

The Senior Business Development Manager will have a dual report to the PHS Director of Business Development (BD) and the MGH Director of Corporate Sponsored Research and Licensing (CSRL).  The candidate will work highly independently and will directly support PHS IS senior leadership, including PHS’s CIO/VP and deputy CIO, PHS hospital CIOs, and IS Corporate Directors, and  will interact with senior leadership on a regular basis.  The candidate will lead efforts to identify and protect innovations arising from PHS IS’s research and development activities, and will lead commercialization efforts for these innovations, including business planning and developing business models and commercialization pathways.  In this role, s/he will work very closely with all RVL groups, including those that support 1) technology transfer and licensing (CSRL), 2) strategic alliances with industry (BD), and 3) entrepreneurial and start-up activities (Center for Innovative Ventures - CIV).
The candidate will assemble a matrix team across both PHS and external constituencies to spearhead the following:

· Business development and technology commercialization strategy

· Market, IP, and technical due diligence

· Business terms

· Deal negotiation and execution

· Business relationship management.

This highly visible position will involve considerable interface with executive leadership from public and private sector businesses and the clinicians, scientists, and administrators across the PHS entities.
In Leading And Managing the PHS IS IP-Innovation Program, Specific Responsibilities Will Include:
· Business Functions
· Lead development and implementation of strategies for commercializing IT innovations across the broad PHS enterprise.  
· Directly supporting PHS IS senior leadership, including PHS’s CIO/VP and deputy CIO, PHS hospital CIOs, and IS Corporate Directors.

· Performing due diligence and business/financial planning/modeling to identify the most appropriate commercialization pathways for PHS IS innovations.
· Leading commercialization efforts for PHS IS innovations and drafting and negotiating legal agreements customary in academic-industry collaborations.  
· Developing and cultivating business relationships with senior management at industry firms with which PHS collaborates.
· Intellectual Property Functions
· Performing IP diligence for IT innovations arising from research and development conducted in PHS IS.
· Managing the portfolio of IP (and non-IP) assets arising from the entire PHS IS enterprise.
· Education and Training

· Educating PHS IS leadership and industry collaborators on relevant PHS institutional policies, including PHS Conflicts of Interest Rules.
· Providing guidance to RVL colleagues regarding commercialization of IT innovations.
· Assuming a leadership role within PHS in developing ongoing strategies and business models for the commercialization of IT innovations.
Professional Qualifications:

1) MBA, M.S./Ph.D. in Computer Science or Engineering, and/or other equivalent advanced degree or professional experience. Advanced degrees in Computer Science and law (particularly IP law) preferred.
2) 5+ years of relevant IS/IT business experience, including business development and product development/product management.

3) Experience managing IP.

4) Demonstrated ability to:

a) Function effectively and independently in a fast-paced environment, organize and prioritize work, and meet tight deadlines.
b) Involve players from different constituencies, develop consensus, and deliver results.
c) Work independently and in a team environment.
d) Manage numerous projects simultaneously.
5) Excellent interpersonal, communication, and client-services skills.

6) Excellent oral and written communication skills.

7) Excellent organizational and analytical skills.
8) Willingness and ability to handle confidential matters with utmost discretion.

9) Proficiency in basic computer software applications (e.g., MS Office).

10) Experience in the use of database applications.
Days, 40 hours per week.

Application Information:

Please submit your resume with Job Code  via e-mail or via facsimile, including information to:


Office Manager


Corporate Sponsored Research & Licensing 


Partners HealthCare System, Inc. 

Job Code  SRBDMGR
Fax:  (617) 954-9361

rvlhr@partners.org
Consideration of candidates will begin immediately upon receipt of resume.
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